Preschool,
EL & Migrant Programs,
and Special Education

Kimberly School District FY22



. D rah Metts ~ KPS Lead Teacher Y D

I t t t t

| | a /%rks KPS Teacher S SPED S SPED

Vo & a team of amazing paraprofessionals! Compared Compared
| to Pk Gen to KSD

Ed S0 26 out of

20
Students 42 175

22 61.9% 14.9% :
Students /

Early Math Skills |
Fine Motor/Early Writing Early Literacy Skills




About Kimberly Preschool:

KPS holds Child Find screenings monthly

This year, 44 children were screened
17 of those 44 students were identified as eligible for special education

On average, 2-4 students per year make sufficient gains and can be exited
from special education before they transition to kindergarten

KPS connects with families using Seesaw
Each student gets 2-3 pictures/videos sent to their account each day,
showing what they are doing in preschool
Parents/guardians get newsletters through Seesaw, including activities
families can do with their child to expand learning at home
Parents/guardians can ask the staff questions through Seesaw, such as how
to work with their child to prepare them for kindergarten



Christmas Concert—
40+ People Attended

Preschool Theme Activity:
Sample of the Volcanoes Killing Dinosaurs
Question of the Day

We will miss Mrs. Parks
next year, and we wish her and
her family the best of
everything!




KSD ELL & Migrant Programs FY22

KHS=17 KMS=16 SES=16 KES=40 RISE=4 PK=0

KHS=21 KMS=18 SES=9 KES=30 RISE=4 PK=6

4.4% 4.2%
Thelma Cruz ~ District Migrant Liaison Marisela Manrique ~ Elementary ELL & Migrant Liaison
Oyuqui Orozco ~ Middle School ELL & Migrant Liaison Janet Canales ~ High School ELL & Migrant Liaison

Lisa Holmgren ~ Support Services Admin Assistant

Starting FY22 ~ Ruben Murillo ~ ELL/Migrant Program Director



EL & Migrant Programs FY22

Changes:
Janet Canales at KHS — full time ELL/Migrant
Lisa Holmgren — Support Services Administrative Assistant
Oyuqui Orozco at KMS — part time ELL/Migrant & part time SPED

Successes Challenges

Strong, cohesive team Workload for EL/Migrant Staff

Gaining trust of students,
staff, and families

Consistent increase in . .
identifying migrant families Graduation requirements for

Strong support for students students Wh? come to us in |
and staff at the secondary secondary with little to no English

level

Supporting students with minimal
resources



Highlights from 2021-2022~EL & Migrant Programs
e 177

The team traveled to
San Antonio, TX for
the National Migrant

| {g;l Conference in April.
' % A

4

Migrant
Summer School
FY21

Migrant & ELL students attended the
Hispanic Youth Leadership Summits at ISU,
BSU, and CSI. A number of our students
were awarded college scholarships!

? Parent Advisory Committee
Meetings



2 Elementary KES
# Students

Resource=27

Secondary
RISE=10 KMS=27
# Students
n
Speech & Speech Total
Language Only=6 Caseload=62
Occupational Total
Therapy Caseload=55

%

# Students Students

in Special

Education in Special

Education

177 8.9%0

KMS students learning about
math and serving sizes

Preschool=27 KES ERC=11

KHS
Resource=28

& KSD Special Education FY22

SES=32

KHS ERC=9

John Burk ~ Consulting Teacher
Shawna Murphy ~ SLP

Alex Bates ~ School Psych

Samantha Hill ~ OT

Lisa Holmgren ~ Support Services
Administrative Assistant

Deb Metts ~ PK Sped Teacher

Tara Parks ~ PK Sped Teacher

Jamie Garcia ~ KES Resource

Katelyn Shepler ~ SES Student Teacher
Nicole Applewhite ~ KMS Resource
Stephanie Stallman ~ KHS Resourc
Michelle Haught ~ K-6th ERC
Jamie Wardell ~ 7-12
Bri ranz — RISE Resource
+a team of amazing paraprofessionals!




Special Education at KSD FY22

Successes:

* Incredible Teams, at the building and district levels

 Strong relationships with families

« Continuing to streamline the referral process with schools

« Supporting the team at RISE

« Employing a dedicated OT

* ARPA funds used to fund much needed curriculum, instructional materials, assistive technology,
therapy equipment, technology, and trainings

Challenges:

» Finding dedicated space in each building for related service providers

« Strengthening Rtl to prevent premature referrals for special education

« High caseloads for our SLP and OT, and having one provider cover 6 locations
* Increased need for an effective behavior program

w2 * Need for ERC program at KMS

g N  Turn-over of our classified staff

KHS students attending the
Launch Your Future
Conference at CSI




* We have opened the position for
B a hew resource

teacher at Stricker for FY23
 lLudean Henderson will take over as
SPED Director and preschool
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